
Work is underway to craft an econom-
ic development roadmap for the City of
Lawrence, a first for the city. Currently,
residents are being asked to provide in-
put for an economic development stra-
tegic plan for the community, a plan that
will affect everyone.
“Economic development, the econo-

my, touches everyone in the communi-
ty,” said Britt Crum-Cano, the economic
development administrator for the City
of Lawrence.

“All of the services the city provides,
that’s all part of economic development.
You’ve got to have funds to be able to
create and maintain a community that

people want to live in,” she said.
The term economic development en-

compasses a wide variety of activities
and topics.
“We work a lot with existing business-

es. We work to promote entrepreneur-
ship,” said Steve Kelly, the vice president
of economic development for The Cham-
ber. “Business recruitment iswhat people
envision as economic development, but
it’s just a piece of it.”
Kelly says economic development is

in the eye of the beholder. It includes
everything from job creation and work-
force development, creating a strong
retail base, access to goods and services,
entertainment and arts, and tourism.

To have a fully functioning economy,
all of these areas need to coexist in a

positive and synergistic manner.
Crum-Cano says this is a totally new

approach for the city.
“We’ve always approached economic

development reactively. Things come to
us and thenwedecide.We’ve never been
proactive in what we want our commu-
nity and our economy to be,” she said.
“That is why an economic development
strategic plan is so important.”
Kelly says it’s vital to have a wide vari-

ety of participation.
“It’s really critical to get a broad set of

voices from across Lawrence in all ways,
shapes and forms so this can be the best
informed and best quality plan,” he said.

“This will give us a road map that we
need to not only move through the pan-
demic, but also to put us in a better place

going forward.”
Crum-Cano says partnerships are also

crucial to this plan coming to fruition.
“We really need to come together as a

community to make it happen,” she said.
“We need to hitch our horses to the same
wagon so we all go the same direction.”
There are still a few ways to share your

thoughts the future of Lawrence’s econ-
omy. Find upcoming virtual stakeholder
meetings and an online survey at

lawrenceks.org/ed/strategic-plan.
The city plans on getting feedback

throughout the entire process.
“Everyone has a voice to help us de-

cide what we want to be,” Crum-Cano
said.
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Chamber hosts certification
workshop for minority-owned,
women-owned businesses

In the midst of a pandemic, local business owners
have shifted to ensure the health of their employees
and the health of their companies.

And the shutdown allowed a few local businesses to
get certified through the Kansas Department of Com-
merce as a Disadvantaged Business Enterprise (DBE),
Minority Business Enterprise (MBE) or a Women Busi-
ness Enterprise (WBE).

The Chamber hosted two free certification work-
shops last week to help more local business owners
go through the certification process, led by the Office
of Minority and Women Business Development within
Kansas Commerce. Theworkshopswere hosted byMin-
uteman Press at their community space, The Garage.
“Women and minority businesses make up a large

segment of small businesses in theworld and it’s impor-
tant that we try to make sure that we can assist in any
waywe can to keep themgrowing,” said Rhonda Harris,
the office’s director. “As they grow, the economy grows,
so it’s just a huge impact. We need to do what we can.”
The value of getting certified, Harris said, is to make

companies more visible to contractors and other busi-
nesses who have goals to work specifically with busi-
nesses owned byminorities and women.

The certification process is free, and includes things
like interviews and site visits, which are currently

happening virtually.
A few local businesses who have gone through the

certification process say it’s worth it.
“I became official in May. Since May I get at least two

request for bids every week,” said Kate Blocker, the
owner of Express Employment Professionals in Law-
rence.

Blocker is certified as both a Disadvantaged Business
Enterprise and a Women Business Enterprise. “It didn’t
cost me anything to do and it will pay off,” she said.

Kristin Eldridge, the owner of SNAP Promotions, said
a current client and aprospective client encouraged the
business to get certified.
“Our client that asked us to, we’ve been able to in-

crease our business there,” Eldridge said. “We’ve also
been receiving requests to bid on certain projects, so
it really has been a good thing and I wish I would have
done it a long time ago.”
Harris says Lawrence’s location between Kansas City

and Topeka lends itself to great opportunities for certi-
fied businesses.
“Lawrence is a great place to be able to show that we

can do this,” she said. “We can get all of our women and
minority businesses certified sowe can create those op-
portunities.”

Currently, nine Lawrence businesses are certified in

one or more of the three areas offered by the depart-
ment.

Janella Williams, owner of 3 Clever Broads, is hopeful
the certification will be a good time investment for her
graphic design business.
“I’m interested in the opportunities it would lend me

over other businesses that do what I do,” she said.
Harris says the pandemic has helped business own-

ers do the work of getting certified and her office has
been swamped.

“Don’t let the pandemic stop you because we are still
processing applications,” she said.
The Chamber hosted Harris in September last year,

and the two sessions last week filled quickly with both
Chamber members and non-members alike.
As part of The Chamber’s Small Business Resource

Series, it was a chance to show the organization’s focus
on diversity, equity and inclusion.

“They’re really committed to diversity and inclusion,
so this really fits in with what The Chamber is doing,”
said Eldridge, who also serves on the Board of Directors
for The Chamber.

To find other upcoming opportunites hosted by The
Chamber, visit lawrencechamber.com to find news and
upcoming events.
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City of Lawrence, Chamber gather input for economic
development strategic plan, a community first

From L to R: Kate Blocker, Express Employment Professionals; Richard Holman,
LKS Imagine; Kristi Bisel-Burgess, Minuteman Press; and Kristin Eldridge, SNAP

Promotions. All four businesses are certified through the Kansas Commerce program.

Taste of L $10, the Taste of Lawrence Ticket gets you
ess to special deals at restaurants across our
azing town for the entire month of October.

Plus, educators get special deals!
$10/ticket

Buy yours at lawrencechamber.com!
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Head of the Class Honor Roll Gold Star
Teresa Mulinazzi Kempf, CFP -
Ameriprise Financial Advisors

Honorable Mention
City of Lawrence

Rainbow International Restoration of NE Kansas
First State Bank & Trust of Lawrence

Class of 2021 applications due
November 10, 2020!
lawrencechamber.com
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